
A proud partner of the American Job Center network
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Ohio Means Jobs | Licking County is the county’s one stop for all employment needs. 

Business Services
• Recruitment events
• Pre-screening qualified applicants
• Employer incentive programs
• Access to diverse labor pool
• Statewide job postings
• Incumbent worker training

Job Seeker Services
• Employment / Career advising
• Training & education resources
• Job fairs & recruitment events
• Job search resources

Youth Services
• Career exploration / Career pathways
• Job search assistance
• Paid work experience

6,346

587

The total number of 
individual visits to OMJ 
for employment-related 
assistance. This includes 
multiple visits by individuals.

The total number of first-
time visitors to OMJ.

JULY 1, 2021 – JUNE 30, 2022

Mobile Work Crew Focusing on Manufacturing Careers

Since 2018, Licking County Job & Family Services and Ohio Means Jobs | 
Licking County’s Comprehensive Case Management & Employment Program 
(CCMEP) has operated a work experience concept known as the Mobile Work 
Crew (MWC). The concept primarily focusing on manufacturing, is designed 
for youth, ages 18-24 to obtain work experience, occupational skills training, 
and education for workforce preparation. The CCMEP MWC youth tour and 
job shadow at various local employers to develop an understanding of what 
careers are available in the community, while working on credentialing and/or 
other training that increases their likelihood for employment.

This year, the MWC youth were able to experience career exploration in 
specialized labs at C-TEC of Licking County prior to visiting local manufacturers. 
They completed first aid, CPR and safety training while at C-TEC.  

There were a total of 11 youth that participated during two sessions. They 
visited a wide variety of employers, as shown in the list at right.

Two individuals were hired and are currently employed because of the MWC 
experience. One individual has completed the interview process and hopes to 
start working soon. Three individuals are doing additional work experience to 
explore other career options. Three others are completing additional training in 
HVAC, Cyber Security and Professional Firefighter.

Amcor

Atrium Corporation

Bath & Body Works

Gummer Wholesale

Hendrickson

Holly’s Custom Print Shop

KDC

Matesich Distributing

Plastipak

Port Authority

Ridge Corporation

RR Donnelly

Screen Machine

Tech International

THK

Transcendia

Turner Construction

Employers visited by MWC:



WORKFORCE DEVELOPMENT / EMPLOYMENT & TRAINING
Ohio Means Jobs – Employment & Training Services 
 A  WIOA – Adult $ 284,599
 B  WIOA – Dislocated Worker $ 205,348
 C  WIOA – Youth (CCMEP) $ 485,049
 D  TANF – Youth (CCMEP) $ 595,540
 E  SNAP / Food Assistance Employment  
     & Training $ 81,523
 F  WIOA / NEG – Dislocated Worker $ 25,638
 G  RESEA - Reemployment Services and  
     Eligibility Assessment  $ 57,191

 H  WIOA Business Resource $ 25,355 

 Total $   1,760,243

Ohio Works First / Temporary Assistance for Needy Families (TANF)
Employment & Training Related

 J  OWF / TANF Eligibility, Work Activities &        
      Case Management         $  563,428 
 Prevention, Retention, Contingency Services (PRC) 
 K  PRC – Benefit Bridge $ 309,163 
 L  PRC – Disaster/COVID  $ 394,507
 M  PRC – Work Supports $ 381,533
 N   Summer Youth Employment & Training $ 15,972

 Total $  1,664,603

 Other Work Supports
 Benefit Bridge - General Revenue Fund $ 215,875
 Employment Incentive Program $ 44,974
 

OWF / TANF AssistanceOMJ Training Services

F 
1%

Ohio Means Jobs   |  Training Enrollments

Licking County
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Job Center network
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Operated by

The Comprehensive Case Management Employment Program 
(CCMEP) is for youth/young adults, ages 16-24, that assists with 
career exploration, provides work experience and offers job search 
assistance. The program provides individuals assistance toward 
achieving their educational, professional, and personal goals.

Nursing 2

CDL 2

HVAC 1

EMT 2

Dental Hygienist 2

Heavy Equipment 1

WIOA Adult

Medical Billing/Coding 1

Medical Assisting 2

Phlebotomy 1

Cyber Security 1

Paralegal 1

CDL 1

WIOA Dislocated Worker

Welding 3

Cyber Security 2

STNA 1

CCMEP

CDL 3

STNA 2

RN 2

Medical Assisting 2

LPN 1

Dental Hygiene Assoc 1

Phlebotomy 1

PRC Training
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CCMEP Enrollment – Number of Participants 
Total enrollment as of 6/30/22  59
Enrolled PY 21   39          
Exited PY 21  37       

Supportive services 50

Work experience 54

Occupational skills training 5

Tutoring, study skills, drop-out prevention 9

Education offered w/workforce prep 2

Financial literacy 3

Labor Market Information 43

Guidance and Counseling 3

The Reemployment Services and Eligibility Assessment 
(RESEA) Program is funded by the U.S. Department of Labor to 
help unemployment insurance claimants return to work faster.  
Permanently separated claimants are required to participate in 
the RESEA program.

CCMEP Participant Activities

RESEA participants and appointments

Selected participants 238

Completed initial appointment 121

Completed subsequent appointment 104
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