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Ohio Means Jobs | Licking County is the county’s one stop for all employment needs. 

Business Services
• Recruitment events
• Pre-screening qualified applicants
• Employer incentive programs
• Access to diverse labor pool
• Statewide job postings

Job Seeker Services
• Employment / Career advising
• Training & education resources
• Job fairs & recruitment events
• Job search resources

Youth Services
• Career exploration / Career pathways
• Job search assistance
• Paid work experience

“I really liked the work experience 
program because I was able to experience 
a few different work sites, each with a different 
type of job. I thought I was going to be doing 
my work experience at another company, 
not in the dental field.  I wasn’t expecting to 
get paid at all. The work experience was only 
supposed to be about two weeks, but I was 
asked to stay longer. I was offered a full-time 
job, which was totally unexpected. I thought 
I was working there for some experience. 
I am also proud to say that I recently got 
a raise! They have even offered to pay for 
advanced training for me to become an EFDA, 
(Expanded Functions Dental Auxiliary) if I 
would like to further my dental training and 
education. I am really grateful for Ohio Means 
Jobs and the work experience program.”

– Denzel
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485

The total number of 
individual visits to OMJ 
for employment-related 
assistance. This includes 
multiple visits by individuals.

The total number of first-
time visitors to OMJ.

Denzel graduated from C-TEC’s Dental Assisting 
Program in May of 2020, during the height of the 
COVID-19 pandemic. Due to the pandemic, he was 
unable to participate in an internship before he 
graduated. OhioMeansJobs (OMJ) set up a paid work 
experience site for him at Moundbuilders General 
Dentistry office through OMJ’s youth/young adult 
Comprehensive Case Management Employment 
Program (CCMEP). Denzel was able to enhance vital 
employment skills while working hands-on in the 
dental office.

Moundbuilders General Dentistry was really 
impressed with Denzel’s work ethic and wanted to 
hire him. Due to him being a new dental assistant, 

he needed additional training for specific duties. OMJ set Denzel up with some On-
the-Job Training (OJT) and he began his full-time employment with Moundbuilders 
General Dentistry on October 1st of 2020. The On-the-Job Training program 
helps offset an employer’s training costs for hiring eligible job seekers. Employers 
who participate in the OJT program can be reimbursed up to 50% of the eligible 
trainee’s wage during the established training period. Denzel’s OJT was successfully 
completed March 2021. In addition, OMJ offers an employment incentive for eligible 
customers who obtain and retain employment of at least twenty hours per week.  
Denzel was able to receive the employment incentives which help offset the cost of 
obtaining and maintaining employment. Denzel successfully completed the CCMEP 
program and is now receiving follow up services to ensure his continued success on 
the job.
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OMJ’s On-the-Job Training Leads to Full-Time Position



WORKFORCE DEVELOPMENT/EMPLOYMENT & TRAINING
Ohio Means Jobs – Employment & Training Services 
 A WIOA – Adult $ 183,018
 B WIOA – Dislocated Worker $ 309,262
 C WIOA – Youth (CCMEP) $ 296,235
 D TANF – Youth (CCMEP) $ 644,142
 E SNAP / Food Assistance Employment & Training $ 74,840
 F WIOA / NEG – Dislocated Worker $ 28,204
 G RESEA - Reemployment Services and  
     Eligibility Assessment  $ 41,462 
 Total $   1,577,163

Ohio Works First / Temporary Assistance for Needy Families (TANF)
 A OWF / TANF Eligibility $          871,831
     Prevention, Retention, Contingency Services (PRC) 
 B PRC – Disaster / COVID $ 106,968*
 C PRC – Employment, Training & Transportation $ 136,194
 D PRC – Housing, Utilities  $ 502,350*
 E OWF / TANF Employment Supports $ 27,718 
 Total $  1,645,061
 *Includes COVID-related services
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Ohio Means Jobs   |  Training Enrollments

WIOA Adult

CCMEP

PRC Training

Total referred for PY20 73

Total enrolled for PY20 52

Currently enrolled & participating 57

Currently receiving follow-up services 65

Total individuals being served 122

Transferred to another county 2

Total exits for PY20 72

Entered employment/post-secondary 50

No longer using CCMEP services 22

Monthly Placement 15

30-Day Retention 14

90-Day Retention 15

180-Day Retention 16

Employment Incentives

CCMEP Participants CCMEP Participant Activities

Element / Service Active

Labor Market Information 56

Supportive Services 49

Work Experience 36

Education Offered w/Workforce Prep 4

Guidance/Counseling 3

Tutoring, Study Skills, Drop-Out Prevention 3

Financial Literacy 2

Occupational Skills Training 2

Alternative Secondary School 1

Licking County
A proud partner of the American 
Job Center network

998 East Main Street
Newark, Ohio 43055
740.670.8700
www.ohiomeansjobslickingcounty.com 
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Operated by

Employment Incentives are offered to eligible participants who 
obtain and maintain employment of at least twenty hours per week.  
Employment incentives are intended to offset costs associated with 
employment such as fuel, uniforms etc.

The Comprehensive Case Management Employment Program 
(CCMEP) is for youth/young adults, ages 16-24, that assists with 
career exploration, provides work experience and offers job search 
assistance. The program provides individuals assistance toward 
achieving their educational, professional, and personal goals.

Healthcare 6

CDL 2

Firefighter 2

Multicraft Maint. 2

Advanced CNC 1

Welding 1

Human Services 1

Healthcare 4

CDL 3

Heavy Equipment 2

Network Technician 2

CDC Chem Depend. 1

Cyber Security 1

HR Certification 1

Multicraft Maint. 1

WIOA Dislocated Worker

HVAC 2

Cyber Security 1

Heavy Equipment 1

STNA 1

Healthcare 13

CDL 4

HVAC 1

IT 1


